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Vision  

Our Christian vision is for all our children and community to flourish together and enable others to do the same, 

using their talents and gifts to serve and support others, encouraging a sense of care and responsibility to others 

and the world. 

I have come in order that you might have life – life in all its fullness. (John 10:10) 

St Mary’s Church of England Primary School is living up to its foundation as a Church school and is enabling pupils 

and adults to flourish. It has the following notable strengths.  

Notable Strengths 

• Inspired by the Christian vision, leaders craft a rich, life-giving curriculum. It empowers pupils to flourish 

holistically across the breadth of their learning and personal development. Character formation, spiritual 

growth and responsibility to others are valued as highly as academic success.  

• Leaders, including governors, rigorously monitor and evaluate the impact of the Christian vision. Their 

findings inform a cycle of improvement that sustains the school’s success as a Church school.   

• Collective worship is an engaging, joyful and spiritually enriching experience. Moments to ‘wait, watch and 

wonder’ inspire pupils and adults to connect biblical teaching to their own lives and real-world issues. Local 

churches add depth and richness to this spiritual journey. 

• Expert leadership of religious education (RE) drives continual improvements to curriculum design, teaching 

and assessment. As a result, pupils have a deep understanding of how diverse beliefs and worldviews 

shape peoples’ lives. This cultivates respect, empathy and acceptance of others.  
• St Mary’s lives out a deeply Christian ethos of welcome, inclusion and nurture. Initiatives to promote 

positive mental health and wellbeing offer kindness and dignity to those navigating difficult times. The 

impact of the pastoral team on people’s lives is often transformative.  

Development Points  

• Extend opportunities for pupils to act on their concerns about injustice and inequality. This is to empower 

them as advocates for others, who are inspired to make a positive difference.  
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Inspection Findings   

 

 

Vision and Leadership  
At St Mary’s, the Christian vision is a lived reality. Pupils and adults flourish because leaders place learning ‘for 
life in all its fullness’ at the centre of their decision making. They strive for the school community to thrive 
holistically. Embracing this ambition, staff nurture and challenge pupils to become the fullest version of 
themselves. As a result, they typically leave the school as outward-looking, well-rounded individuals with a 
strong social and moral purpose. Christian values guide how the school lives and learns together. Pupils 
recognise that serving others, being truthful and showing respect are essential to human flourishing. Governors 
are deeply proud of the school’s Christian foundation and provide an effective balance of support and challenge 
to leaders. Their annual cycle of self-evaluation sustains St Mary’s success as a Church school. Active 
partnerships exist with the diocese and local churches. These relationships provide valued pastoral support, 
professional development opportunities and enrich the school’s spiritual life.  
 

Vision and Curriculum  
Expertly crafted by leaders, the vision-driven curriculum is rich, ambitious and life-giving. It nurtures flourishing 
and enables pupils to grow academically and personally. Character formation, citizenship skills and spiritual 
growth are valued as highly as academic success. Pupils and adults are invited to regularly self–assess their own 
holistic growth. This innovative and embedded routine brings the vision’s biblical roots to life. Across subjects, 
probing questions challenge pupils to consider inequality and injustice. In history, for example, pupils learn about 
how Mary Anning overcame gender and class barriers to have her talents recognised. Leaders provide a wealth 
of extracurricular opportunities and first-hand experiences in the arts, sports and the outdoors. These broaden 
pupils’ horizons, spark curiosity and unlock individual talents. Teachers have high expectations for pupils, 
including those who have special education needs and/or disabilities (SEND). They thrive because staff respond 
quickly to their needs and adapt lessons sensitively to overcome obstacles to progress. Spiritual experiences run 
through the curriculum like a golden thread. Times to ‘wait, watch and wonder’ create space in a busy day for 
reflection, questioning and philosophical discussion. Through these opportunities, pupils encounter the full 
richness of life.  
 

Worship and Spirituality  
Collective worship offers a spiritually enriching time of togetherness that pupils and adults deeply value. 
Thoughtfully planned themes help the school community connect Christian values and biblical teaching to their 
own lives and real-world issues. Pupils are rewarded for living out these values such as kindness, friendship and 
perseverance. Leaders provide a breadth of spiritual experiences and use artefacts, art work and music to 
engage interest. Pupils participate eagerly. They sing joyfully, embrace quiet reflection and respond thoughtfully 
to probing questions. In class groups, deeper philosophical ideas are explored, enabling pupils to debate well 
and disagree respectfully. Prayer is offered without expectation, allowing pupils and adults to engage in ways 
that feel authentic to them. Some pray spontaneously, while others prefer quiet reflection. Their prayers often 
express compassion and concern for others, revealing the impact of worship on their developing spirituality. 
Pupil worship counsellors contribute meaningfully to planning and leading worship, building confidence and 
deepening their understanding of Christian teaching. Regular pupil evaluation ensures worship continues to 
meet the spiritual needs of the school community. Local churches enrich the worshipping life of the school. 
Christian festivals and special services held in St Mary’s Church strengthen connections between the school, 
families and the wider worshipping community.  
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Religious Education  
RE is a core part of the curriculum that is well-resourced and highly valued. Informed by national research, 
expert leadership drives continual improvements to curriculum design and structure. Knowledge and concepts 
are mapped progressively across Christianity and a range of religious and non-religious worldviews. This enables 
pupils to connect ideas, build on prior learning and remember more over time. Additional faith days and 
supplementary resources further deepen pupils’ understanding. Central to the curriculum are ongoing 
opportunities for pupils to investigate the diverse ways that beliefs shape people’s lives. As a result, pupils 
regularly visit places of worship and interview people with different beliefs. This helps them to understand the 
rich diversity that exists within and between worldviews. For example, pupils recognise the varied ways that 
Christians from different denominations think about and express their beliefs. This cultivates respect, empathy 
and acceptance of others. 
 
Teaching is of a high quality and underpinned by strong subject knowledge. Lessons are challenging and include 
varied, stimulating approaches that enable pupils to learn in different ways. Child friendly characters help pupils 
understand the different methods and tools that they are using. For example, interpreting sacred texts, 
investigating their impact on people’s lives or thinking philosophically. Pupils respond thoughtfully to probing 
questions and feel secure to shape, express and record their own beliefs and ideas. A robust assessment system 
tracks pupils’ progress closely, enabling teachers to identify gaps in knowledge and adjust lessons accordingly. 
Monitoring and evaluation is rigorous with leaders drawing on reliable evidence from pupil voice, book scrutiny 
and lesson visits. Consistently effective teaching, learning and assessment enables pupils to make exceptional 
progress and flourish academically.   
 

Vision, Justice and Responsibility  
Pupils take responsibility for one another. They help classmates in lessons, show care at playtimes and respond 
with empathy when peers face challenges. This prompted their support for Autism Acceptance Week. Pupils are 
outward-facing. They understand that service to others is central to experiencing the fullness of life. The school 
council provides purposeful leadership by championing charity fundraising and supporting social action projects 
such as the community cupboard. Within the curriculum and worship, pupils gain insight into inequality and 
injustice. As a result, they hold well-informed concerns about how the world needs to change for the better. 
Their work with the Anne Frank Trust strengthened their commitment to greater respect and tolerance in 
society. There is growing evidence of pupils moving beyond compassion and acting when they see justice denied. 
For example, they supported community efforts to provide clean water for a school in Uganda. Pupils’ concern 
for the environment has led to the recent creation of a ‘sustainability squad.’ This shows their commitment to 
addressing creation injustice. Pupils are well informed about justice issues but are not fully aware of a range of 
ways they can advocate for others and act on their concerns.  
 

Vision and School Culture  
Leaders create a kind, highly inclusive school where pupils and adults work harmoniously together. Pupils’ 
behaviour is exemplary because they understand what is expected and why this matters. They learn to be 
truthful, persevere and take responsibility for their actions. These habits flow from the school’s Christian values 
and create a calm, purposeful climate for learning. Leaders place wellbeing and mental health at the forefront of 
their daily practice. They ensure that staff, pupils and parents develop strategies to manage complex emotions. 
During difficult times, the pastoral team provides discreet, sensitively tailored support to help families move 
forward with hope and dignity. The impact of their work is often transformative. This multi-layered approach 
enables pupils to develop resilience and remain ready to learn. Staff are proud of their school and morale is high. 
They thrive because leaders monitor their workload, support their wellbeing and provide professional 
development well-tailored to their needs.  
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